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INTRODUCTION

the Constitution and the rule of law in modernizing Uzbekistan HYPERLINK
"https://lex.uz/docs/20596" is considered the main criterion for establishing a democratic legal
state.

The effect of large-scale reforms implemented in our country today, the main guarantee of peace
and development is also the Constitution. and is directly related to ensuring the rule of law. That
is why it is considered an extremely important and urgent task for people working in all spheres
and branches of our life, first of all, managers, citizens to thoroughly know the Constitution and
laws, organize their implementation, and strictly follow these rules for all members of society.

Legal culture is a separate social phenomenon that can be perceived as a symbol of the legal
status of society and an individual. The age-old dream of every country, which has set itself the
main goal of building a highly developed legal state and a just civil society, is to raise the level
of legal consciousness and legal culture of its population. The social development of any country
is related to the legal culture of its citizens. After all, a highly developed legal consciousness and
legal culture are an indispensable sign of a legal state and civil society. A high level of legal
awareness and legal culture is a product of legal education.

Legal consciousness and culture are a necessary component of the legal system of society.
Effective functioning of the legal system relies on high legal awareness and culture. "The rapid
development of the society on the path of democracy and the success of the reforms
implemented in this regard largely depend on the level of legal consciousness and legal culture
of people. A high legal culture is the foundation of a democratic society and an indicator of the
maturity of the legal system™ [1].

The issue of raising legal awareness and legal culture is always a priority in a legal democratic
state. Legal culture is a factor that actively affects various life processes in the society, helps the
integration of citizens and all social groups, ensures and strengthens the integrity and stability of
the society.

the President of the Republic of Uzbekistan Sh.Mirziyoev stated in his speech dedicated to the
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26th anniversary of our Constitution, "As long as we do not properly form the legal culture in
our society, if we do not put an end to lawlessness, the cases of breaking the law will continue.
Respect for laws is formed on the basis of legal consciousness and culture of our people. That is,
some people obey the law out of fear of punishment, while others respect the law according to
their childhood upbringing. That is why, first of all, we need to widely introduce legal education
among the population, especially the youth."

The head of our country continued this topic in the Address of the President to the Oliy Majlis.
He pointed out the huge humanitarian and creative tasks in the field of social development, and
he

specially recognized that it is necessary to develop a national idea that will be a source of
strength for us in the implementation of the huge tasks set before us. Inculcating the national idea
into the public mind, strengthening spiritual education, and of course also implies raising the
legal culture.

In order to achieve this goal, the President said, first of all, leaders of all levels and people's
deputies, all leaders organize their activities on the basis of critical analysis, strict discipline and
personal responsibility. It is necessary to form such a legal culture in our society, according to
which compliance with the Constitution and laws, respect for the rights and freedoms, honor and
dignity of others should not be an obligation, but should become a daily rule and habit.

This historically important and priority document defined directions and priorities for further
development of all areas. Including:

» building a people-friendly state by increasing human dignity and further developing a free
civil society;

» making the principles of justice and the rule of law the most basic and necessary condition
for development in our country;

» bringing the crime prevention system to a qualitatively new level;

» forming a new image of law enforcement bodies and directing their activities to effective
protection of people's interests, human dignity, rights and freedoms;

» turning the internal affairs bodies into a pro-people professional structure as a reliable
defender of the people and directing them to target work with the population;

» tasks such as creating a solid legal basis for open and fair prosecutor's activities, which
strictly ensures legality, and turning the principle of "Law - priority, punishment - inevitable™
into the main criterion.

IS not a secret that establishing stability, peace and tranquility in the society, ensuring
unconditional observance of human rights and freedoms can be carried out by people-oriented
qualified specialists of the internal affairs bodies. Therefore, the training and systematic
improvement of qualified mature professional personnel for internal affairs bodies is one of the
important conditions for achieving the goals of building a legal democratic state.

LITERATURE ANALYSIS AND METHODS

Therefore, the head of our state, Sh.M. Mirziyoev, in order to introduce a completely new system
of training specialists for internal affairs bodies, to ensure the growth of employees according to
their qualifications, as well as to further increase the intellectual and professional potential of
leading personnel in effective management of forces and means, " Internal Affairs Decision No.
PQ-5076 [2] was adopted on measures to introduce a qualitatively new system of professional
personnel training for the bodies . According to the decision, special professional training of staff
of sergeants in all directions of the internal affairs bodies' sectoral services in the field of
organizing public safety activities;

training of employees appointed for the first time to the positions of officers and leaders of
internal affairs bodies based on training programs for initial professional training;
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It was decided to retrain and improve the skills of all categories of employees of the internal
affairs bodies using innovative information and pedagogical technologies, including on the basis
of republican higher education institutions of the same direction.

The centers for initial training and advanced training of employees of internal affairs bodies,
which were previously operating, were terminated, and their staff units and material and
technical base were transferred to the Institute of Advanced Training. The task was to place the
training institute at the address of the completed educational center in the Bektemir district of
Tashkent city, to construct and reconstruct its buildings and facilities, to create targeted
situational-imitation polygons.

It was also decided to introduce the practice of conducting remote and mobile mobile courses in
order to ensure the training of the employees of the internal affairs bodies directly on the spot
without leaving the service.

In this regard, as the President of the Republic of Uzbekistan Sh.M. Mirziyoev noted, "If the
main pillar of the state relies on the law, then the most effective system that demonstrates its
power in practice is the sphere of internal affairs.” [3]. Also, according to the Decree No. PF-
5618 dated January 9, 2019 "On Fundamental Improvement of the System of Raising Legal
Awareness and Legal Culture in Society" failure to go has a serious negative impact on ensuring
the rule of law" [4].

Based on the above requirements The training of personnel for internal affairs bodies based on
the system of the educational-career process is as follows:

1) initial professional training; 2) special professional training; 3) retraining; 4) training; 5)
higher education; 6) training of management personnel; 7) study in post-higher education; 8)
service consists of combat and physical as well as spiritual and educational training.

RESULTS

Based on the requirements of the above-mentioned documents, the Ministry of Internal Affairs
and its departments were assigned the following important tasks:

» to ensure the growth of the employees of the internal affairs bodies according to their
qualifications, to further increase the intellectual and professional potential of the leading
personnel in the effective management of forces and means;

» achieving continuous education and professional development of all categories of internal
affairs body employees during the entire period of service for efficient service and increasing
their service career;

» conducting remote and mobile mobile courses in order to ensure continuous on-the-job
training of employees of internal affairs bodies without leaving the service;

» introduction of the credit-module mechanism, which consists of continuous improvement of
knowledge and skills, in accordance with the established periodicity of personnel training, in
addition to traditional professional training.

DISCUSSION

Legitimacy for internal affairs agencies as a constitutional principle implies unconditional
compliance with laws, first of all, normative legal documents regulating social relations related
to the protection of human rights and freedoms and their legitimate interests.

There are a number of factors of violation of legality by employees of internal affairs bodies. It is
appropriate to point out the following from them: due to the low level of legal culture, the
employees do not know the existing legal documents, disrespectful attitude towards the law, the
legal training in the team is not carried out in the right way, the control that should be carried out
over the internal affairs bodies is weakened, and the employees are not punished when they
commit a crime. The most serious and repeated type of violation of the law is manifested in the
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complete or complete ignorance of the existing legal documents by the employees of the internal
affairs bodies.

Internal affairs organs employees legal culture level good objective and not to be formed
subjective reasons there is

Including today in the day internal affairs organs employees belongs to legislation documents
and of the Ministry of the Interior systematized legal documents with own in time and must
amount enough level not provided . With that one in line internal affairs offices employees
special legal literature , laws given comments , administrative and crime legislation apply
practices with complete in unfamiliarity manifestation will be

That's why for , internal affairs in their offices being conducted service preparation in training
employees legal literacy increase in order to , first in line and constant respectively our country
legislation in the system surface came from the news you know by doing go for them leader
experts offer reached without special study training take to go to the goal is appropriate . After
all, the right apply and the right protection to do in the activity to legality compliance to do is
certain work solution to do in the process justified and fair decision acceptance to do , them done
increase only the law within solution to be done internal affairs offices how much level to the
right suitable efficient activity from walking proof gives

Internal affairs offices employees legal culture in particular when speaking , this of the problem
again one important aspect , ie of the employee personal to the description serious attention
focus it is necessary Internal affairs organs employees legal culture right price to give for , his
education , legal and professional qualification experience in consideration get necessary
Professional qualification - internal affairs organs employees legal of culture important criteria
one

CONCLUSION

We Dbelieve that it is appropriate to pay attention to the following issues in order to effectively
solve these tasks:

firstly, further improvement of the state educational requirements and standards for training and
retraining of internal affairs bodies of the Republic of Uzbekistan based on modern requirements
and advanced international legal experience ;

secondly, on the basis of the approved state educational requirements, to prepare and publish
educational programs, working science programs, textbooks, teaching-methodical documents,
training manuals, lecture sets in a more qualitative and systematic manner;

thirdly, to ensure a coherent connection between the training process and the practice of law
enforcement and law enforcement in internal affairs bodies;

fourthly, to organize and activate closer cooperation with the leading educational, professional
training and scientific institutions of developed foreign and CIS countries, joint legal research,
mutual exchange of experience between professors and teachers, as well as active involvement
of foreign scientists and specialists in the educational process;

fifthly, to organize and activate the exchange of experience of professors and teachers, to
establish mutual participation in master-class trainings , establishing mutual cooperation with the
higher military educational institutions, professional development and scientific institutions of
our country;

sixthly, organization of training and professional development of all categories of employees of
internal affairs bodies using effective innovative information and pedagogical technologies;

seventh, improvement of the credit-module system of teaching and methods of evaluating the
students' knowledge, wide use of modern information and communication technologies in the
educational process, and modernization of the educational base;
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Eighthly, to ensure training of highly legally aware and cultured qualified, creatively thinking,
people-friendly and honest personnel for internal affairs bodies .

Therefore, the training, retraining and upgrading of qualified specialists with high legal
awareness and culture for internal affairs bodies is always considered one of the urgent issues
facing our state and society.
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